QUALITY HEALTHCARE AND LOWER COSTS:
AN EMPLOYER’S IMPACT ON OVERALL
COMMUNITY HEALTH
As a major employer, you have an opportunity to have a significant impact on the
community where your employees work and live. Where do you start? What will
make the biggest difference? We propose that there’s no greater positive influence
you can have on your community than improving the quality and cost of healthcare.
Consider these numbers and join Embold Health in raising the bar!

WHEN PATIENTS HAVE ACCESS
TO QUALITY HEALTHCARE:

54% avoid unnecessary
surgery¹

14% spend less time
in the hospital²

95% are less likely to
require readmission³
1, 2,3

https://hbr.org/2019/03/how-employers-are-fixing-health-care

Patients that are
connected to the top
healthcare experts in
their field are
delivered high-quality
care that directly
impacts their quality
of life. And it impacts
employers, too.

$225.8 BILLION

is lost every year in productivity costs when employees are
out on medical leave.⁴
But patients that receive quality care spend 20% LESS
away from work.⁵ And that makes sense for everyone.

TIME

WHY DON’T ALL PATIENTS HAVE ACCESS TO
QUALITY CARE?
The answer is in the data. Leading healthcare providers are measured in
three critical areas:
•1 appropriateness of care

2

effectiveness of care

While local providers are measured by
patients—and those reviews are influenced
by front desk staff, office aesthetics, and
the overall experience—their level of care is
rarely impacted by an online testimonial.

3

total cost of care

treatment, and provide better care plans to
patients (think less dangerous, more
effective, and less expensive treatment
plans vs. surgery).

And your community needs that higher
Providers need access to data that can help level of care.
them improve care, reduce unnecessary

THERE’S A BETTER WAY
Empower your community with healthcare data that makes a real impact. By delivering
quality of care data directly to physicians, we can improve the quality of care for your
entire community.

⁴ https://www.cdcfoundation.org/pr/2015/worker-illness-and-injury-costs-us-employers-225-billion-annually#:~:text=Worker%20Illness%20
and%20Injury%20Costs%20U.S.%20Employers%20%24225.8%20Billion%20Annually,-January%2028%2C%202015&text= The%20
Centers%20for%20Disease%20Control,States%2C%20or%20%241%2C685%20per%20employee.
⁵ https://hbr.org/2019/03/how-employers-are-fixing-health-care

MEET EMBOLD HEALTH
At its core, Embold powers data-driven insights
to improve provider selection and impact provider
effectiveness for everyone. And the best part?
Better care costs less for you and for your
employees.
• E
 mbold impacts the healthcare delivered to
your employees by increasing the visibility and
accessibility of the right healthcare information—
which, in turn, elevates the level of care
for everyone.
• E
 mbold helps everyone identify top healthcare
performers while still providing actionable data
to physicians on how they can improve.

Elevate the level of care for
your entire community:
• R
 educe risk associated with
poor medical care
• I mprove employee
productivity with fewer
disruptions caused by
poor healthcare
• S
 ave money as employees
receive better quality
medical care

• E
 mbold’s assessments are backed by real data
and clinical science, creating a clear and
complete picture for patients to identify
high-quality providers. And it allows providers
to use scientific data to make better referrals
and improve their own quality of care.

When we measure what matters and work together
to share the right data with the right people, we can
transform healthcare.

For more information, visit www.emboldhealth.com.

